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“UCU’s TRANSGENDER Policy Ensures Equal Rights, Protection, and Inclusivity for All
Gender Identities”

4

Urdaneta City, Philippines — Urdaneta City University (UCU) has officially adopted a groundbreaking
policy aimed at ensuring non-discrimination and equal treatment for transgender individuals. The
policy, developed under the university’s Gender and Development (GAD) and Campus Student Life
Development (CSLD) frameworks, reflects UCU’s ongoing commitment to fostering an inclusive and
respectful environment for all students and staff, regardless of gender identity.

Fostering an Inclusive University Culture

The new policy comes at a time when universities around the world are increasingly focusing on
promoting inclusivity and respect for gender diversity. UCU’s decision to introduce this policy
highlights its dedication to providing a safe and supportive academic and social environment for
transgender individuals, protecting their rights and ensuring that they are not subject to bias or
discrimination.

Dr. [University Representative’s Name], UCU’s Gender and Development Officer, emphasized the
importance of this policy in creating a welcoming environment: “At UCU, we believe that everyone
deserves to be treated with dignity and respect. Our new policy reinforces our commitment to
providing a space where transgender students and staff can thrive, free from discrimination or bias.
We want to make sure that every individual feels safe and valued in our academic community.”

Key Aspects of the Non-Discrimination Policy for Transgender Individuals

The policy addresses key areas where transgender individuals may face challenges in an academic
environment. UCU’s comprehensive policy provides safeguards and initiatives designed to ensure
that transgender people have equal access to opportunities and support systems within the
university. The key provisions include:

* Gender Identity and Expression Recognition: UCU’s policy acknowledges and respects the
gender identity and expression of all transgender individuals. This includes the use of chosen
names and pronouns, as well as ensuring that transgender students and staff are referred to with
the correct gender identity in all university-related documents, communications, and activities.

* Equal Access to Educational Resources and Opportunities: Transgender students will have
the same opportunities as others to participate in academic programs, scholarships,
extracurricular activities, and campus events, ensuring they are not excluded or marginalized
based on their gender identity.

* Protection Against Gender-Based Harassment and Discrimination: The policy provides clear
measures to prevent and address gender-based harassment, bullying, and discrimination
specifically related to gender identity and expression. It includes accessible reporting
mechanisms, support services, and resources for transgender individuals who experience
mistreatment.

* Inclusive Facilities and Services: UCU has committed to making campus facilities, including
restrooms and changing rooms, accessible and inclusive for transgender students and staff,
ensuring that they can use facilities that align with their gender identity.

+ Awareness and Education Programs: UCU’s policy promotes awareness and sensitivity training
for students, faculty, and staff to encourage understanding and acceptance of transgender
individuals. Workshops, seminars, and activities will be regularly organized to foster a more
inclusive culture across the university.
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Aligning with National and Global Gender Equality Standards

This policy reflects UCU’s commitment to upholding national and international standards for gender
equality and non-discrimination. It is in line with the Philippine government’'s Gender and
Development (GAD) mandates and the United Nations Sustainable Development Goal (SDG) #5,
which seeks to achieve gender equality and empower all individuals, regardless of gender identity.

“By introducing this policy, UCU is not only ensuring that transgender students and staff are protected
from discrimination but also setting a positive example for other universities to follow,” said Dr.
[University Representative’s Name]. “We hope that this policy will help break down barriers and
contribute to the advancement of gender rights on our campus and beyond.”

Looking Ahead

UCU'’s policy supporting non-discrimination for transgender individuals represents a significant step
forward in promoting diversity, inclusion, and equality at the university. With this policy in place, UCU
is positioning itself as a leader in creating a safe and welcoming academic environment for people
of all gender identities.

As the university continues to implement these inclusive practices, UCU remains committed to
continually reviewing and improving its policies to ensure that all students, regardless of their gender
identity, can succeed and contribute to a diverse and vibrant campus community.
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